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Aligning stakehalders to provide industry-driven, apprenticeship--
readiness pathways into union construction careers.

Cohort Open

Recruitment for the 2026 BSC Cohort has
been underway! With over 900
applications, classes officially start on
February 9. This program offers a unique
opportunity to gain valuable insights and
hands-on experience in the skilled trades,
paving the way for fulfilling and
prosperous careers. The graduation
ceremony will be at North Hennepin

Community College on May 1.

Mock Interview volunteers needed for the upcoming BSC 2026 cohort!

The Building Strong Communities 2026 cohort will commence on February 9th, 2026!
We've curated an exciting lineup of activities, and some may involve your organization.
Among these activities are mock interviews, scheduled on the BSC 2026 calendar from
March 17th-26th! These interviews will be conducted during both day and evening hours.
Each timeslot will accommodate four 30-minute interviews, consisting of 20 minutes of
questions followed by 10 minutes of feedback and coaching. This presents a wonderful
opportunity for you or a representative from your organization to engage with BSC
participants and contribute to their journey towards a career in the Building and
Construction Trades. Multiple spots are available for each timeslot. We'll be running up to
four rooms simultaneously, aiming to conduct up to 16 interviews during each two-hour



https://mailchi.mp/af4ce8504450/building-strong-communities-february-newsletter-13055038?e=60abbb547f

session. If you're interested in participating on an interview panel, please visit the
SignUpGenius page. As always, BSC deeply appreciates your partnership and support!

Follow the link provided to sign up:
https://www.signupgenius.com/go/10C0O0E4CA4AF23A6FDCE9-50277537-mock#/

BSC couldn't do this without support from incredible stakeholders. Thank you for you for
supporting BSC!

Meet the Board

In each newsletter we will introduce to you the members of the board.

The Building Strong Communities board is intentionally structured to reflect the industry it
serves. The board is made up of 15 members-seven representing labor, seven
representing management, and one neutral nonprofit partner. This balance structure
ensures that decisions are informed by multiple perspective while keeping the organization
focused on workforce outcomes.

By bringing labor and management to the same table, the board helps ensure BSC’s work
is practical, credible, and aligned with real workforce needs. Their collaboration provides
steady governance, financial oversight, and strategic guidance-allowing the organization
to focus on what matters most: preparing people for long-term careers in the construction
industry.



https://www.signupgenius.com/go/10C0E4CA4AF23A6FDCE9-56360445-makeup#/

Martha Henrickson is an attorney for
Management Guidance, LLP.

“The BSC board is really rewarding to
me. I’'ve been part of workforce
development conversations in the
construction industry for many years,
and | thought for a long time that we
needed a program like BSC: something
that allows the majority of trades to
speak to potential trades workers with
one voice. BSC does that, and it helps
the enrollees understand how they could
fit into the construction industry in the
way that would be most meaningful to
them. | represent contractors, and it is a
great thing to help make connections
between them and their future
workforce.”

Mike Wilde is the Executive Director at Fair
Contracting Foundation.

“It is truly an honor to be the neutral director
on this Labor-Management Committee since
its inception in 2021. Without any formal
requirement to exclusively represent either
construction employers or labor unions, |
hope to contribute to its progress broadly as
it serves our contractors who seek skilled
construction workers as well as the trade
unions who want to open opportunities for
entire communities without exclusion. The
collective resources and efforts of an entire
industry are formidable. Together we are
changing lives and strengthening
Minnesota’s unionized construction
workforce. Through hard work, dedication,
and a commitment to learn, individuals of all
background now have the premiere path to a
professional career in construction through
BSC.”




Meet our Trades Supporters

Support from the unionized construction industry is foundational to BSC’s success.
In addition to opening doors to Joint Apprenticeship Training Centers (JATC’s),
construction sites, instructors, mentors, and hands-on learning opportunities, they

also provide critical financial support that helps sustain BSC’s programs. That

investment reflects a shared commitment to developing a skilled, diverse, and job-

ready workforce. For participants, it sends a powerful message: the unionized

construction industry is not only willing to train them, but willing to invest in them and

their future.

BAC represents all skilled trowel trades
workers, including bricklayers, tile setters,
plasterers, cement masons, marble masons,
restoration workers, and terrazzo and mosaic
workers. Their work can be seen on many
buildings, homes, stadiums, monuments and
landmarks throughout the United States and
Canada.

Members of the Iron Workers assemble and
erect steel framework and other metal parts in
buildings and on bridges, dams, skyscrapers,
factories and other steel structures. They raise,
place and join steel girders and columns to
form structural frameworks, including the
welding for metal decking. In addition, Iron
Workers are responsible for the steel reinforcing
of concrete construction. Iron Workers
fabricate and install ornamental, architectural

Members of this union apply insulation to
pipes, tanks, boilers, ducts, refrigeration
equipment and other surfaces requiring thermal
control of temperatures. The responsibilities of
these mechanics, improvers and apprentices
also include the manufacture, fabrication,
assembling, molding, erection, spraying,
pouring, mixing, hanging, preparation,
application, adjusting, alteration, repairing,
dismantling, reconditioning, corrosive control,
testing and maintenance of heat or frost
insulation. Workers also handle insulation
materials made of fiberglass, rubber, calcium
silicate and urethane.




and miscellaneous metal building components.
They install as well curtain wall under the
umbrella of the Ornamental and Architectural
Department.

MINNESOTA &

NORTH DAKOTA

Pipefitters Local 539’s 1600 highly trained
skilled members provide the work force for the
160 signatory contractors in Pipefitting and
HVAC/R Service Industries in our area. The five
year apprenticeship programs in Pipefitting and
HVAC/R Service offer the very best training
available in the industry, and in conjunction with
our journeyman training classes, produce the
most qualified, highly skilled and certified
workers available in the United Association.

Laborers are versatile helpers across all

building trades. They possess broad knowledge
of construction tasks and assist skilled
tradespeople. Operate and maintain a wide
range of tools and equipment, from grinders
and jackhammers to lasers and hydraulic
systems. Perform routine physical work such as
site preparation, trench digging, bracing, debris
cleanup, and traffic control. Handle specialized
tasks including utility pipe installation with laser
guidance, tunneling with drilling and explosives,
and hazardous waste removal. In hazardous
environments, they monitor conditions, sample
materials, maintain decontamination facilities,
and safely package and transport dangerous
substances.

MINNEAROLIS AND ST. CLOYP

Apprenticeship Outreach Office

The Apprenticeship Outreach Office is a program of Minneapolis Employment and
Training in partnership with the Minnesota Department of Employment and Economic
Development and the Department of Labor and Industry.




"The Minneapolis Apprenticeship Outreach Office is a collaborative initiative with the City
of Minneapolis, the Minnesota Department of Labor and Industry, and the Department of
Employment and Economic Development, led by Building Strong Communities. We serve
as a resource for Minneapolis residents to learn about registered apprenticeships and to
receive support in finding the pathway that best fits them. Without the guidance,
relationships, and insight of Building Strong Communities, it would have taken significantly
longer to accomplish what we’ve achieved in just one year. It has been an incredible
experience stepping into a role that didn’t previously exist and helping shape a new part of
the city’s workforce landscape."

-Hurrell Mathieu, Navigator

Looking Ahead

Women in Construction (WIC) Week 2026 runs from March 1-7, 2026, aiming to highlight,
recognize, and promote the growing role of women in the industry. Hosted annually by the
National Association of Women in Construction (NAWIC), this week features local chapter
events, educational sessions, and networking opportunities to support women in the
trades.

The week focuses on empowering women, encouraging camaraderie, and discussing
solutions to industry challenges, such as safety and career development.

National Apprenticeship Week, taking place April 26—-May 2, 2026, is a nationwide
celebration that highlights the value of Registered Apprenticeships. Follow the Building
Strong Communities Facebook page throughout the week as we spotlight our apprentices
and showcase their journeys in the trades. Below are two apprentices we’ve featured in
recent years.

Women Building Success and Apprenticeship Coordinators Association of MN are hosting
an event on April 29th. Stay tuned to the BSC Facebook for more information about the
event.

National Apprenticeship Week

Building Strong Communities
Graduate Profile

ever made. Gives y.
ticket to the trades.



https://www.facebook.com/photo.php?fbid=749954520504304&set=pb.100064692876067.-2207520000&type=3
https://www.facebook.com/photo.php?fbid=999310392235381&set=pb.100064692876067.-2207520000&type=3

PRESENTED BY WOMEN BUILDING SUCCESS
& APPRENTICESHIP COORDINATORS ASSOCIATION OF MN

WEDNESDAY, APRIL 29, 2026

4 '6 i 30 P M in honor of National Apprenticeship Week

FUN, FOOD and FRIENDLY competition. Variety of prizes — even cash!

Anyone age 18 and up is welcome.

LOCATION:
Pipefitters 455 Apprenticeship Training Center,
1301 L'Orient Street, Saint Paul

SAVE
THE
DATE!

Registration info
will be released
this spring.

Updates from Organizations in the BSC Family




Helmets to HardHats connected with Veterans at the Minnesota Assistance Council for
Veterans (MACV) Winter Salute, a vital one-stop event offering housing support,
employment resources, legal assistance, medical checks, haircuts, and a warm meal.
Justin spent the day speaking with Veterans about career pathways in the skilled trades—
opening doors to stable, meaningful work and long-term opportunity.

Construct Tomorrow has already completed three school events this academic year,
engaging 2,111 students across 106 schools. These hands-on experiences introduce
young people to high-demand careers in the construction trades, offering a clear pathway
to success that doesn’t always require a traditional four-year degree. It’s an inspiring start
to the year and a powerful investment in Minnesota’s future workforce.
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“Thank you” to our BSC Supporters!
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This content was funded as part of a grant through the State of Minnesota’s Department of
Employment and Economic Development.
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